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The Diversity, Equity, and Inclusion (DEI) Award Competition 2025 is conducted under the framework of the
“Strengthening Social Cohesion and Peace in Sri Lanka (SCOPE)” programme, co-financed by the European
Union and the German Federal Foreign Office.

As part of this initiative, the Ceylon Chamber of Commerce, in collaboration with the Deutsche Gesellschaft fiir
Internationale Zusammenarbeit (GIZ) GmbH and Women in Management, is pleased to launch the DEI Award
Competition 2025. This award seeks to formally recognize and celebrate the efforts of private sector organizations
that demonstrate a strong commitment to diversity, equity, and inclusion (DEI), as well as environmentally
sustainable practices.

The competition is open to micro, small, and medium enterprises (MSMEs) and large-scale corporates, providing
an opportunity to showcase best practices that foster inclusive work environments and promote social cohesion.
Through both national and regional-level recognition, this initiative aims to inspire a wider movement toward
inclusive, equitable, and responsible business leadership throughout Sri Lanka.

Please note: All information collected through this form will be treated with the utmost confidentiality and will
not be shared with any third parties. Data will be used solely for the purposes of evaluation and recognition under
the DEI Award Competition 2025.

We look forward to learning about your DEI journey and celebrating your contributions to a more inclusive and
cohesive Sri Lanka.
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Eligibility Criteria
Organizations applying for the DEI Award Competition 2025 must meet the following criteria:

e Be aregistered corporate or SME operating within Sri Lanka.

e Have a minimum of two (2) years in operation, except those applying under the "Upcoming Enterprise"
category.

e Have documented and active Diversity, Equity, and Inclusion (DEI) initiatives implemented within the
organization.

e Be able to demonstrate measurable positive impact of DEI initiatives on employees and/or the broader
community.

Evaluation Criteria

e (Clear and documented DEI policy

e Innovation and originality of DEI efforts

e Tangible impact on employees and/or communities

e Sustainability and potential for scale or replication

e Leadership engagement and integration of DEI in company culture
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Please submit your application to ccc.projects@chamber.lk or post to:



DEI Award Organizing Team, Project Unit, The Ceylon Chamber of Commerce, No. 50, Navam
Mawatha, Colombo 02.
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e Small Enterprise (10-30 employees) |2&) Dx30Daes529
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(edom8Y 31 -2505 ¢=0) |p®S5T Syeraflevrer Hmieueid (31-150 saflwiser)

e Upcoming Enterprise — Start-ups (Operational for less than 2 years, 0—10 employees)|
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02. Award Level | &s®®» ®009®| aflpgisemarti Qupms Gasrerepd L' 1b/
Blemev

Both corporates and SMEs are eligible to apply for either the National or Provincial Level DEI
Awards, based on their preference.

Note: Only winners of the Provincial DEI Awards will be considered for the National DEI Award.

Award recipients will be selected through a comprehensive evaluation process, conducted with the
support of an experienced and independent evaluation panel to ensure transparency, fairness, and
merit-based recognition.
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3.1 Business Name|©x0e3082 500 4| cuigss Blniaueis® ar G)iwg?

3.2 Business Registration Number|9:0082 Ewoxs@:8 gomw| auigss plnicuars@er LS ey e1emr
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3.10 Contact Number |60 gomas| 95 pufler OsmanewCGLs) QewssLd
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05.DEI Commitment & Practices |88255Dw e3® 30000 05 guinemoens 8®asid
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Only PDF or Word documents (DOC/DOCX) are allowed. Maximum file size: 10MB.
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6.2 Employee Development and Advancement | ofom w@-d8dmw @ gend | wuemllwrerg
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6.3 Inclusive Workplace Culture | gz¥mémoen oeDidds wodmaBe | oL ywg yhaysri
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You are encouraged to upload any documents that demonstrate your organization’s DEI efforts. These
may include:

* Photos, videos, or media coverage of DEI activities

* Testimonials from employees or community partners

* Reports or summaries illustrating DEI outcomes



Please ensure all relevant files are uploaded in the section below. These documents will support your
application during the evaluation process. ( Only the following file formats are allowed: PDF, Word
(DOC/DOCX), Image (JPG/PNG), PowerPoint (PPT/PPTX), and Video files)
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09. Disclaimer/ 8w®mw¢ / QUITMILILSSIMLILY

| hereby disclose that the information provided in this application is accurate and does not violate in
any means implicitly or explicitly the intellectual property rights of a third party. Also | agree to
indemnify the organizers of the DEI Competition in the event of any disputes arising from the contents
of this submission.
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